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http://www. cipd. co. uk/hr-resources/factsheets/non-executive-director-role. aspx
ICAEW

http://www. icaew. com/en/technical/corporate—governance/non—executive-directors
/non—executive-directors—group/the—non-executive—-directors—group—1lis/understan
ding—the—ned-role

Out-Law Legal Firm

http://www. out—law. com/page—8215

Price Waterhouse Coopers

http://www. pwe. co. uk/consulting/issues/non—executive—directors. jhtml

UK Share Holders Association

http://www. uksa. org. uk/files/press_releases/19920727_uksa_on_cadbury. pdf

MIST

http://www. mistieurope. com/

Bsi

http://www. bsigroup. com/en-GB/our—services/training—-courses/auditing-courses/
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